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1.1 Modificarea valorii tichetului de 
masa 

 

Conform Legii nr. 187/2022 pentru modificarea 
și completarea Legii nr. 165/2018 privind 
acordarea biletelor de valoare, începând cu 
data de 01 Iulie 2022, tichetul de masă va avea 
o valoare maximă de 30 de lei (majorata de la 
20.17 lei, cât a fost până la 30 Iunie 2022). 

 

1.2 Măsuri de sprijin în contextul 
SARS-CoV-2 
În data de 20 Iunie 2022 a fost aprobat și 
publicat modelul declaraţiei pe propria 
răspundere pentru companiile care solicită 
măsuri de sprijin în contextul situaţiei 
epidemiologice determinate de răspândirea 
SARS-CoV-2. 

Măsurile se referă la cei care înregistrează 
scăderi ale producţiei de cel puţin 10% faţă de 
aceeași perioadă a anului 2019, la fel ca și în 
cazul celor care înregistrează scăderi ale cifrei 
de afaceri, cu cel puţin 10% faţă de luna 
similară sau faţă de media lunară a cifrei de 
afaceri din 2019. 

Companiile pot solicita în continuare ajutorul de 
la stat, până la data de 31 Decembrie 2022, 
conform Ordonanţei de Urgenţă nr 73/2022. 

 

 

 

 

 

 

 

 

1.1 Amendments to the Pension Law 
 

According to Law no. 187/2022 for the 
amendment and completion of Law no. 
165/2018 regarding the granting of meal tickets, 
starting with July 1, 2022, the maximum value of 
a meal voucher is of RON 30 (increased from 
RON 20,17, as it was until June 30, 2022). 

 

1.2 Support measures in the context 
of SARS-CoV-2 
On June 20, 2022, the template of the 
statement to be submitted by the companies 
requesting support measures in the context of 
the epidemiological situation caused by the 
spread of the SARS-CoV-2 was approved and 
published. 

The measures are applicable to those who 
register decreases in the production of at least 
10% compared to the same period of 2019, as 
well as in the case of those who register 
decreases in turnover by at least 10% 
compared to the same month or compared to 
the monthly average in 2019. 

The companies can still request the state aid, 
until December 31, 2022, according to the 
provisions of the Emergency Ordinance no. 
73/2022. 
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Mazars is an internationally integrated partnership, 
specialising in audit, accountancy, advisory, tax 
and legal services*. Operating in over 90 countries 
and territories around the world, we draw on the 
expertise of 40,400 professionals – 24,400 in 
Mazars’ integrated partnership and 16,000 via the 
Mazars North America Alliance – to assist clients of 
all sizes at every stage in their development. 
*where permitted under applicable country laws. 
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