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MASURI FINANCIAR-FISCALE IN CONTEXTUL EPIDEMIOLOGIC ACTUAL

In Monitorul Oficial nr. 393/14.05.2020 a fost publicatd Ordonanta de Urgenta nr. 69 pentru
modificarea si completarea Legii nr. 227/2015 privind Codul Fiscal, precum si pentru instituirea
unor masuri fiscale

e Sumele reprezentand stimulente/ prime acordate pe perioada starii de urgenta de angajator, din fondul de
salarii, pentru salariatii care desfasoara activitati ce presupun contact direct cu cetatenii, fiind expusi riscului
de infectare cu SARS-CoV-2, nu se cuprind in baza lunara de calcul al contributiei de asigurari sociale,
contributiei de asigurari sociale de sanatate, respectiv al contributiei asiguratorie pentru munca;

e Aceasta prevedere se aplicd pentru sumele acordate, incepand cu data intrarii in vigoare a prezentei
ordonante de urgente si platite pana la data de 30 iunie 2020 inclusiv.
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NOI PREVEDERI DESPRE MASURILE DE PREVENTIE S| CONTROL AL
INFECTIILOR CU VIRUSUL SARS-CoV-2

I. Declararea starii de alerta la nivel national incepand cu data de 15 mai 2020, pe o perioada de 30 de zile;

Il. Instituirea obligativitatii de a purta masca in spatiile comerciale, mijloacele de transport Th comun, la locul de
munca si in alte spatii inchise, incepéand cu data de 15 mai 2020;

[ll. Adoptarea unor masuri in cazul in care munca nu se poate desfasura de la domiciliul angajatilor, printre care:

e Asigurarea triajului epidemiologic prin controlul temperaturii efectuat salariatilor si vizitatorilor;

e Dezinfectarea mainilor hainte de a intra in spatiul de lucru;

e Decalarea programului de lucru: in cazul angajatorilor cu peste 50 de salariati, atat inceperea, cét
si terminarea programului de lucru sa se realizeze la intervale de minimum 1 ora.

IV. Mentinerea posibilitatii angajatorilor de a dispune masura de izolare preventiva la locul de munca, pentru
personalul care ocupa functii esentiale in desfasurarea activitatii.

MASURI DE PROTECTIE SOCIALA iN CONTEXTUL SITUATIEI
EPIDEMIOLOGICE ACTUALE

Principalele masuri stabilite de prezentul act normativ vizeaza:

I.  Eliminarea posibilitatii angajatorilor de a modifica unilateral locul muncii.

e Pe durata starii de alerta, angajatorul poate dispune, cu acordul angajatului, desfasurarea activitatii
in regim de telemunca sau munca la domiciliu;

Il. Posibilitatea angajatorilor cu un numar mai mare de 50 de salariati, de a stabili programe individualizate de
munca, fara acordul salariatului, astfel incat intre salariati sa se asigure existenta unui interval de o ora atat
la inceperea, cét si la terminarea programului de munca, dedicat sosirii/ plecarii in/ din sediu.
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NOI PREVEDERI PRIVIND DESFASURAREA ACTIVITé'[II LA LOCUL DE
MUNCA iN CONDITII DE SECURITATE SI SANATATE iN MUNCA

Pe durata starii de alerta, angajatorii au obligatia de a implementa masuri speciale pentru prevenirea raspandirii
virusului SARS-CoV-2 la locul de munca. Printre principalele masuri, se regasesc:

I. Obligativitatea angajatorilor de a reinstrui salariatii care revin la locul de munca, in domeniul sanatatii si
securitatii Tn munca;

¢ Reinstruirea salariatilor se va desfasura in timpul programului de lucru;

corespunzatoare noului risc reprezentat de infectia cu SARS-CoV-2;

e Angajatorul va stabili consultari cu reprezentantii angajatilor care au responsabilitati specifice Tn
domeniul securitatii si sanatatii in munca;

IIl.  Angajatorii stabilesc activitatile care pot fi derulate n continuare in aceleasi conditii sau adaptate noilor conditii
epidemiologice;

IV. Munca salariatilor de la domiciliu sau in regim de telemunca poate ramane o prioritate;
V. Obligatia de informare a angajatilor, prioritar prin mijloace electronice, cu privire la urmatoarele aspecte:

Riscul de infectare si de raspandire a virusului SARS-CoV-2;

Masurile de protectie aplicabile;

Regulile de distantare sociald aplicabile Tn cadrul unitatii;

Regulile privind gestionarea situatiilor in care persoanele cu acces la locul muncii prezinta simptome
ale infectarii cu virusul SARS-CoV-2;

e Precautiile universal valabile atat la locul muncii, cat si in afara acestuia;

VI. Pastrarea unei comunicari active cu reprezentantul de medicina muncii privind adoptarea masurilor pentru
combaterea raspandirii virusului SARS CoV-2;

VII. Posibilitatea individualizarii programului de lucru al angajatilor, in special al angajatilor din grupurile
vulnerabile, astfel incat sa se reduca contactul direct dintre acestia, insa fara a afecta durata programului
normal de lucru;

VIll.Recomandarea privind limitarea deplasarilor in afara locului de munca;

IX. Utilizarea mijloacelor electronice pentru circulatia documentelor in firma;

Pe durata starii de alerta, angajatii au obligatia de a respecta masuri speciale privind prevenirea raspandirii virusului,
printre care:

I. Evitarea contactului cu documentele tiparite;

Il. Tn cazul salariatilor care lucreaza de la domiciliu sau in regim de telemunca, activitatea lor se va desfasura
sub coordonarea angajatorului, cu respectarea instructiunilor primite de la acesta;

Ill. Revenirea la serviciu dupd perioada de carantind institutionalizatd se va face doar cu adeverinta pentru
concediu medical, eliberata in baza avizului epidemiologic emis de catre Directia de Sanatate Publica.
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NOI PREVEDERI PRIVIND DESFASURAREA ACTIVITATII LA LOCUL DE
MUNCA iN BIROURILE TIP OPEN SPACE

I.  Masuri speciale pentru angajati, printre care:

e Purtarea obligatorie a mastii medicale/ non-medicale;
e lzolarea la domiciliu Tn cazul in care prezinta simptome de infectie respiratorie.

II. Masuri speciale pentru angajator, printre care:

e Asigurarea programului de lucru decalat pentru evitarea aglomerarii la intrarea/ iesirea din incinta
si pentru a limita numarul de salariati prezenti in acelasi timp in incinta;

e Asigurarea triajului observational al angajatilor si interzicerea accesului la locul de munca, in cazul
salariatilor care prezinta simptome de infectie respiratorie;

¢ Realizarea controlului termometric zilnic la intrarea n turg;

e Organizarea spatiilor de lucru, astfel incat sa fie asigurata o distanta de minimum 1,5 m intre
salariati;

e Asigurarea dezinfectiei suprafetelor de lucru la inceputul programului si ulterior repetarea odata la
4 ore;

e Asigurarea aerisirii periodice a incaperilor.
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FINANCIAL-FISCAL MEASURES IN THE CURRENT EPIDEMIOLOGICAL
CONTEXT

The amounts representing incentives/ bonuses granted during the state of emergency by the employer, from
the salary fund, for employees carrying out activities that involve direct contact with citizens, being exposed
to the risk of infection with SARS-CoV-2 are not subject to the social insurance contribution, the social health
insurance contribution, respectively the labor insurance contribution;

Such provision applies to the amounts granted starting with the date when this emergency ordinance has
entered into force and paid until 30" June 2020, inclusive.

NEW PROVISIONS FOR THE PREVENTION AND CONTROL OF SARS-CoV-2
VIRUS INFECTIONS

The state of alert is declared at a national level starting with 15" May 2020, for 30 days;

The mask should be worn in commercial spaces, public transportation, at work and in other closed spaces,
starting with 151" May 2020;

The employer should take special measures in case the activity cannot be performed from the employees'
domicile, including:

e Ensuring the epidemiological triage by controlling the temperature of employees and visitors;

¢ Disinfection of hands before entering the workspace;

¢ Flexible work schedule: in the case of employers with over 50 employees, the beginning and the
end of the work schedule should be done within at least 1 hour;

The employers are still able to order prevent isolation at the workplace, for the personnel who hold essential
functions in carrying out the activity;

SOCIAL PROTECTION MEASURES IN THE CURRENT EPIDEMIOLOGICAL
CONTEXT

The employers have no longer the possibility to unilaterally change the workplace;
e During the alert state, the employer may change the place of work with the employee's consent;
Possibility of employers with more than 50 employees, to establish individualized work programs, without the

employee's consent, to ensure the existence of an interval of one hour between arrival/ departure at the
beginning and at the end of the work program.
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NEW PROVISIONS FOR WORKING IN TERMS OF OCCUPATIONAL HEALTH
AND SAFETY CONDITIONS

During the alert period, employers have the obligation to implement special measures to prevent the spread of SARS-
CoV-2 virus at the workplace. Among the main measures, we mention :

VI.

VILI.

The employers should train the employees returning to work about the new conditions’ health and safety;
e The training of employees will take place during working hours;

Representatives of employees with responsibilities in the field of occupational health and safety have the right
to train according to the new risk generated by the SARS-CoV-2 infection;

e The employer will establish consultations with employees' representatives who have specific
responsibilities in the field of occupational safety and health;

Employers shall establish activities which may continue to be carried out under the same conditions or adapted
to the new epidemiological conditions;

The work from home or telework regime should remain a common practice;
The employees should be informed, by electronic means, on the following matters:

e The risk of infection and spread of the SARS-CoV-2 virus;

e Protection measures;

e The rules of social distance applicable within the unit;

¢ Rules for managing situations in which people with access to the workplace show symptoms of
SARS-CoV-2 virus infection;

¢ Universal preventions measures for both inside and outside the workplace;

Maintaining active communication with the representative of occupational medicine regarding the measures
taken to combat the spread of SARS-CoV-2 virus;

Possibility to individualize the work schedule, especially employees from vulnerable groups, to reduce direct
contact between them, but without affecting the duration of the normal work schedule;

VIIl.Recommendation on limiting travel outside the workplace;

IX.

The documents should be also circulated by electronic means within the company.

During the alert period, employees are required to comply with special measures to prevent the spread of the virus,
including:

Avoiding the printed documents;

The employees working from home or in telework will carry out their activity under the coordination of the
employer, in compliance with the instructions received;

The return to work after the institutionalized quarantine period will be made only with the medical leave
certificate issued based on the epidemiological opinion issued by the Public Health Directorate;
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NEW PROVISIONS CONCERNING WORKING CONDITIONS IN OPEN SPACE

I. Special measures to be taken for the employees, including:

e Mandatory wearing of a medical/ non-medical mask;
¢ Isolation at home if they have symptoms of a respiratory infection.

Il. Special measures to be taken by the employer, including:

e Ensuring the flexible work schedule to avoid congestion at the entrance/ exit of the premises and to
limit the number of employees present at the same time in the same premises;

e Ensuring the observational triage of employees and prohibiting access to work in the case of
employees with symptoms of respiratory infection;

e Performing daily thermometric control at the entrance;

¢ The minimum distance between the employees should be at least 1.5 m;

e The work surfaces should be disinfected at the beginning of the work schedule and afterward every
4 hours;

e Ensuring periodic ventilation of the rooms.
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COVID-19 Alert contains a selection of the latest major issues occurred in the Romanian legislative framework and
it is intended only to provide information and, hence, shall not be deemed to provide professional advice or
consultancy. Therefore, we assume no responsibility in this respect.

Should you require any information related to the foregoing, please do not hesitate to contact us.
| If you wish to get free subscription to Mazars newsletters, please send a message to
Mazars.Comunicare@mazars.ro, specifying your full name, title, and company name.
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